
 
 

Providence Health Care’s 
Employee Referral Program 

 
 
The Purpose 
 
Providence Health Care’s Employee is designed to empower and encourage YOU to participate in the program and 
to reward YOU for promoting PHC as an employer of choice and assisting us with attracting great people to the 
organization.   
 
Tell a friend, tell a neighbour, tell everyone about Providence Health Care and the many great career opportunities 
that we have available.   If YOU refer someone who is subsequently hired at PHC, YOU will be rewarded – it’s our 
way of saying thanks.   
 

Eligibility 
 

 All employees are encouraged to refer candidates to PHC.  However, due to the nature of their positions, 
Leaders/Managers, and Human Resources staff are not eligible to receive a reward. 

 PHC employees who screened or interviewed candidates as part of the interview process cannot be considered as 
the individual who referred the candidate for hire. 

 Individuals working at PHC for the purpose of a practicum/preceptorship prior to being hired as an employee, 
would not be considered referrals unless the individual was initially approached by a PHC employee, versus 
coming directly from an educational institute.   

 Referrals include all new employees, regardless of the status of the position (i.e. all regular and casual positions), 
providing they have successfully completed the equivalent of three (3) months of employment. 

 
How Does It Work? 
 

 All new hires who have been referred by a PHC employee must complete the Employee Referral Form 
(included in their employment package) and return it to: 
 

o Email recruitment@providencehealth.bc.ca 
o Mail or Drop Off:  

 Providence Health Care 4th Floor - Human Resources-Attention Recruitment Providence 
Health Care 
1081 Burrard Street 
Vancouver, BC V6Z 1Y6 

o Employee Referral forms received more than 2 weeks after the new hires’ start date will not be 
eligible. 

 Once the form is received, the employee who referred the new hire will be contacted by Recruitment to confirm 
that the individual they referred has been hired.  

 Once the new hire has successfully completed three months of employment Recruitment will confirm the new 
employee’s information and the referee’s information (i.e. position and site). The referee will be contacted to 
discuss their reward options.  The referee must be currently employed with PHC to receive a reward. 

 For each successful referral who completes 3 months, the referee will receive a $50.00 gift certificate (i.e. 
restaurant, theatre, retail, health spa, etc.) 

 Rewards are subject to change depending on availability.  

 Unfortunately we cannot be responsible for lost or stolen rewards once they have been distributed. 
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FAQ’s: 
 
Q: How many times can a referee receive a gift care? 

A: There is no limit. For every individual who is successfully hired and has completed the three-month 
period, the referee would receive one $50 gift card. 

 
Q: What if the employee is new to one PHC site, but is already working at another PHC site? Would the 
referee be eligible for a gift card? 

A: No, the employee must be new to PHC (i.e. not currently working at any other PHC site). 
 
 
Q: Are rehired employees considered a ‘new employee’? 

A: Yes, rehired employees are considered a new employee and the referee would be eligible to receive a gift 
card. 

 
Q: Can a new employee name more than one person on the Employee Referral Form? 

A: No, the new employee can name only one person. 
 
Q: When is the referee eligible to receive their gift card? 

A: The referee will receive their gift card after the new employee has been at PHC for three months.  
 


